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Wellness = Saved Benefit Dollars

Get Involved 
Only you can control premium rates.

Great Plan Benefits
+

Lower Employee 
Contributions

= Lower Claim Cost 
For more information go to dsehp.com 

or email wellness@DSEHP.com

 

mailto:wellness@DSEHP.com
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dsehp.com 

Email:  plansource@dsehp.com
Phone:   (888) 222-4309
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DSEHP Voluntary Benefits

Voluntary Benefits are 
available on an optional 

basis.

  Voluntary Benefits are not 
employer paid and do not 
affect any of the employer 
provided benefits or your 

Collective Bargaining 
Agreement.
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Accidents happen, to 

anyone at anytime — and 

could happen to you.

▪ Over 40 million Americans 

received emergency room 

treatment for an accidental 

injury last year1

▪ Medical insurance doesn’t 

cover everything — 

recovering from an injury 

could cost you thousands of 

dollars.

Consider these facts:

▪ The average cost of an 

injury from a fall is $30,0002

▪ The average cost of an 

emergency room visit in the 

U.S. is $2,1683

▪ Do you have enough 

savings to cover your share 

of the costs?

▪ 63% of Americans with 

medical insurance used all 

their savings for out-of-

pocket medical costs4

Guardian Accident Insurance

1. CDC Centers for Disease Control and Prevention, http://www.cdc.gov/nchs/fastats/hospital.htm, 2015  2.  National-Safety-Council-Injury-

Facts, 2013.  3.  How Much Does It Cost to Go to the ER? , 2013. http://www.theatlantic.com/health/archive/2013/02/how-much-does-it-

cost-to-go-to-the-er/273599/.  4. Kaiser Family Foundation and the Health Research & Educational Trust, 2015. 

How it works*

While John was hiking in a local 

park, he fell and tore the cartilage 

in his knee. He went to the 

hospital ER and was admitted for 

tests and treatment. The doctor 

gave him a brace and scheduled 

him for a follow up visit.

Accident Insurance
Accidents Happen. Guardian can help.
Bridging the gap between medical and non-medical expenses

Guardian Accident Insurance helps offset the costs associated with 

both minor and major off-the-job accidents in three important ways:

▪ For every covered accident, Guardian pays a cash benefit payment 

directly to you based on covered injuries, treatments and services, 

regardless of what is covered by your medical plan

▪ You decide how to use the benefits – you can use them to offset your 

medical plan deductibles and copays, or in any other way you choose.

▪ Affordable, convenient payroll deductions 

▪ Plus, Guardian Accident Insurance will increase covered benefits by 

20% for a child who has an accident while playing organized sports*

Ambulance:                       $100           $200
Hospital Admission:           $750        $1,000
ER Visit:                            $150    $200
Confined for 2-Day Stay:   $350    $500
MRI:                                  $100    $200
X-Ray:                                 $20      $40
Knee Cartilage Tear:    $500
Knee Brace:                      $100   up to $500
6 Follow Up Dr. Visits        $150    $300
TOTAL CASH BENEFITS       $2,220      $3,440
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Worry less about how to pay your illness-related expenses and 

concentrate more on your recovery.

▪ Cash benefits are paid directly to you based on each covered diagnosis, 

no matter what type of medical insurance plan you have

▪ You decide how to use the benefits 

▪ Affordable, convenient payroll deductions 

▪ Take the coverage with you if you leave your current employer

Illnesses can you cost 

thousands you of dollars 

— even with medical 

insurance.

▪ Every minute of each day, an 

American becomes seriously 

ill1

▪ More than 5.7 million patients 

are admitted annually to 

intensive care units (ICUs) in 

the United States2

Are you financially 

prepared to cover the out-

of-pocket costs and other 

expenses?

▪ Average out-of-pocket 

expenses for illnesses can 

be up to $5,000 per year3

▪ 63% of Americans with 

medical insurance lost all 

their savings to out-of-pocket 

medical costs4

▪ The out-of-pocket costs to 

treat a serious illness is the 

primary cause of personal 

bankruptcies for Americans 

— even with medical 

insurance!5

Benefit Plan Overview

Employee Benefit Choose From 2 Options:  $5,000 or $10,000

Spouse Benefit 50% of Employee Benefit, up to $5,000

Child(ren) Benefit, up to age 26 25% of Employee Benefit, up to $2,500

Portability Privileges Included

Pre-Existing Condition 

Limitation

3 Month Look-back Period 

for 1st 12 Months on Plan

Evidence of Insurability (EOI) May be Required

Wellness Benefit - $50 Per Year Included for Employee, Spouse & Child

1.    Google Consumer Survey for personal finance website GOBankingRates.com, 2015.    2.  Society of Critical Care Medicine. http://www.sccm.org/Communications/Pages/CriticalCareStats.aspx. 
3   . http://www.bankrate.com/finance/insurance/coping-with-out-of-pocket-health-care-cost-1.aspx.  4   . Kaiser Family Foundation and the Health Research & Educational Trust, 2015. 
5   . NerdWallet Health, 2013 , https://www.nerdwallet.com/blog/health/medical-bankruptcy/.

Critical Illness Insurance
Financial protection to help you focus on what matters

7
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WELLNESS CREDIT

• Chest X-Ray

• Cholesterol Test

• Colonoscopy

• Mammography

• Pap Smear

• PSA (blood 

test)

• Stress Test

(For Accident & Critical Illness)
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Hospital Indemnity Insurance

Benefit Overview

Hospital/ICU Admission $500/$1,000 per admission, limited to 1 admission(s) per insured.

Hospital/ICU Confinement $100/$200 per day, limited to 15 day(s) per insured per benefit year.

Portability Included

Child(ren) Age Limits Children age birth to 26 years
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Benefit Plan Overview

Coverage amount NEW this Year! Weekly Options from $200 to $1,000 per Week 

Maximum Payment Period 26 weeks

Accident Benefits Begin

Illness Benefits Begin

Day 1

Day 8

Pre-Existing Condition Limitation
Benefits Limited to 2 Weeks for Pre-Existing Conditions

3 Month Look-back Period for 1st 12 Months on Plan

Evidence of Insurability (EOI) May be Required

If you or family depend on your income, you 

should consider Short Term Disability 

coverage…

▪ Replaces a portion of your income if you become 

seriously ill or injured

▪ Affordable, convenient payroll deductions 

▪ Extensive resources and support, to help you get 

back to work and a productive life.

▪ Fast claims payments

You might underestimate your risk 

of a disabling illness or injury

▪ Over 50% of disabled 

Americans are between ages 

18 – 641

▪ 95%  of disabilities are not 

covered by Workman’s 

Compensation plans1

▪ 50% of Americans would have 

financial difficulties within a 

month of being disabled, and 

one in four would have 

problems immediately2

Guardian Disability Insurance

1. Council for Disability Awareness, 2015 http://www.disabilitycanhappen.org/chances_disability/

2. Life Happens study, 2015. 

Short-Term Disability Insurance
Provide a financial safety net for yourself and those who depend on you
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▪ Provides a benefit to help pay expenses and provide financial 

security for those who depend on you.

▪  Three unique benefits only life insurance provides:

▪ Paid directly to your beneficiaries

▪ Generally, not subject to income taxes

▪ The value is not affected by market conditions

▪ Flexible coverage that you can update as your life changes

Life insurance is not just 

about final expenses. 

50% of US households would 

suffer significant financial impact 

from the loss of their primary 

wage earner1

Life insurance is for the 

people who depend on you.

How will your dependents cover 

the following expenses?

Can you afford not to have life 

insurance?

It can take 5 years to 7 years to 

financially recover from the loss 

of an income earner.1

• Mortgage / rent

• Auto payments

• Education/College

• Childcare Assistance

• Legal or Medical Fees

• Outstanding Debts

1. LIMRA's Facts About Group Life (2015)

A general guideline is to have coverage equal to 5 to 7 times your 

annual salary:

x
5 to 7 years Annual Salary

Policy Amount

Benefit Plan Overview

Employee Benefit 8 Options from $5,000 to $150,000

Spouse Benefit
New this Year!  50% of Employee Benefit, 

up to $75,000

Child(ren) Benefit,     

up to age 26
10% of Employee Benefit, up to $10,000

Portability & 

Conversion
Included

Evidence of Insurability 

(EOI)
May Be Required

Free Online 

WillPrep Services!

Voluntary Life Insurance
Keep your family and finances safe



17GGB______



13

Quick Reference of Medical Plan

“The contents of this presentation is intended for use as an easy-to-read summary only. It does not constitute a contract.  Additional 

limitations and exclusions may apply. For an official description of benefits, please refer to each carrier’s official certificate/benefit guide.”

13

* Telehealth Visits must be through HAP AmWell contracted service provider to avoid copay and deductible. 

*
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DSEHP – Employee Cost of Family Insurance

14
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HAP  Telehealth by Amwell
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The contents of this presentation is intended for use as an easy-to-read summary only. It does not constitute a contract.  Additional 

limitations and exclusions may apply. For an official description of benefits, please refer to each carrier’s official certificate/benefit guide.

Getting health care online has never been easier and Amwell has $0 co-pays!
HAP Telehealth, powered by Amwell®, provides round-the-clock telehealth services.  Doctors are now 
available 2/7 for live, online visits.  Therapists are available evenings, weekends, and holidays.

Frequently asked questions

You can get treatment for non-emergency illnesses.

See doctors for conditions such as: 

What can doctors/therapists treat?

• Colds

• Rashes 

• Sinus Infections

• Flu

• Pink Eye

• Headache

• Sprains

• Strains

• Behavioral Health

Using telehealth services for treatment of non-emergency illnesses 

can save you money compared to visiting the emergency room or 

urgent care.

Can medicines be prescribed?
If it’s medically necessary, doctors can even prescribe certain 

medications. 
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Calendar Year Deductible – How does it work?

– January 1, 2026, to December 31, 2026
• Deductible Started Over
• Single Deductible $150.00
• Two Person/Family $300.00

– January 1, 2027, to December 31, 2027
      (if no plan changes)

• Deductible Starts Over
• Single Deductible $150.00
• Two Person/Family $300.00

Deductible Reminder

16
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How to Find your Primary Care Physician

(PCP or NPI Code)

• Scan QR Code below
• Visit https://hap.providerlookuponlinesearch.com/search
* Make sure to filter by HAP HMO, to ensure your PCP is in-Network.

https://hap.providerlookuponlinesearch.com/search
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Dental 

• Carrier: Delta Dental

• Benefits:
– Network – Delta Premier and Delta PPO

 

Remember, you can have coordination 

of benefits for Dental.

o If your spouse works for the district or anywhere else 
that offers dental, you can both have dental benefits

o If your children have coverage through another source, 
they may also be insured by you.

o Any remaining balance can be invoiced to the 
secondary policy

18

The contents of this presentation is intended for use as an easy-to-read summary only. It does not constitute a contract.  Additional 

limitations and exclusions may apply. For an official description of benefits, please refer to each carrier’s official certificate/benefit guide.



17GGB______

• Carrier: NVA

Remember, you can have coordination 

of benefits for Vision.

o If your spouse works for the district or anywhere else 
that offers Vision, you can both have vision benefits

o If your children under 26 have coverage through 
another source, they may also be insured by you.

o Any remaining balance can be invoiced to the 
secondary policy

Vision

19

The contents of this presentation is intended for use as an easy-to-read summary only. It does not constitute a contract.  Additional 

limitations and exclusions may apply. For an official description of benefits, please refer to each carrier’s official certificate/benefit guide.



20

Employee Assistance Program (EAP)

20
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Medical Reimbursement Accounts (MRAs)
• Maximum now $3,400 
• Rollover Maximum now $680

 Why would I want an F.S.A. account?
– Allows you to save money tax-free on expenses such as:

• Ortho
• OTC medication
• Chiropractic
• Co-pays and deductibles

*A full list of accepted expenses can be found at:  
irs.gov/publications/p502

 What happens if I don’t use it all?
– $680 can rollover for Medical Reimbursement Account for the 

nest plan year - July 2026-June 2027 year 

Flexible Spending Accounts - MRAs

21

https://www.irs.gov/publications/p502
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Dependent Care Flexible Spending Accounts (DCFSAs)
• New Maximum Contribution - $7,500 per household or $3,750 for 

married/individuals filing separately
• No claims paid until payroll deductions have been received
• Covers children under age 13.
• May cover other family members over age 13, such as disabled children or 

elderly parents who are unable to care for themselves and for whom you claim 
as Dependents on your tax return.

• Why would I want a D.C.F.S.A. account?
– Allows you to save money tax-free on expenses 

• Childcare 
• Day Camps (no overnight stays)
• Care of elderly dependents

*A full list of accepted expenses can be found at:  irs.gov/publications/p503

• What happens if I don’t use it all?
– No rollover is allowed on dependent care account, plan accordingly.

Flexible Spending Accounts - DCFSAs

22

https://www.irs.gov/publications/p502
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Cash in Lieu 2025-26 2026-27

Annual $880-$2,200 $970-$2,420

Payable over 20 pays

 (Beginning last payroll in September-June)

Payable over 20 pays

 (Beginning last payroll in September-June)

Single $44.00 Per Pay $48.50 Per Pay 

Two Person $88.00 Per Pay 
$97.00 Per Pay 

Family $110.00 Per Pay
$121.00 Per Pay

Cash in Lieu

Eligibility Requirements
• If your spouse works in the district, you will not qualify for this benefit.
• If your employee FTE (profile is less than 1.0) you will not qualify for this benefit.
• This is only offered to those who purchase their insurance benefits outside of the district.
• Proof of other ACA approved insurance is mandated before approval.

23
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Employee Contributions – Per Pay

To receive Cash in Lieu you will be required to show proof of other coverage on an annual basis and have an FTE profile 
of 1.0 and your spouse does not work in the district.

24

*
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Reminder: Life Events

Qualifying Household Changes
Changes in Household
Changes in Residence

Loss of Health Insurance

You must notify PlanSource by logging on to
https://benefits.plansource.com/logon 

or by calling (888) 222-4309 within 30 days 

Ways to Change Name, Address or Phone Number

• Contact DPS-HR
• Scan QR code at right  
• Visit -

https://docs.google.com/forms/d/e/1FAIpQLSfQk3EZo_aqiVlkC67F
SgLlVabyr-pS54aQxYS3SYcOLnXASQ/viewform?pli=1

 

The employee is 

responsible that all 

changes are completed 

within 30 days of the 

event.

Untimely notification 

will make the employee 

ineligible to add a 

dependent.  

If the DSEHP is not 

notified of dependents 

that should be removed 

from the policy, the 

employee can be liable 

for all claims and 

premium for the 

dependent that should 

not have had coverage.

https://benefits.plansource.com/logon
https://docs.google.com/forms/d/e/1FAIpQLSfQk3EZo_aqiVlkC67FSgLlVabyr-pS54aQxYS3SYcOLnXASQ/viewform?pli=1
https://docs.google.com/forms/d/e/1FAIpQLSfQk3EZo_aqiVlkC67FSgLlVabyr-pS54aQxYS3SYcOLnXASQ/viewform?pli=1
https://docs.google.com/forms/d/e/1FAIpQLSfQk3EZo_aqiVlkC67FSgLlVabyr-pS54aQxYS3SYcOLnXASQ/viewform?pli=1
https://docs.google.com/forms/d/e/1FAIpQLSfQk3EZo_aqiVlkC67FSgLlVabyr-pS54aQxYS3SYcOLnXASQ/viewform?pli=1
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Don’t Forget to Update Your Beneficiaries! 

Why It’s Important

Ensure your loved ones are protected 
and the right people receive benefits.Ensure

Avoid legal complications & delays for 
your beneficiariesAvoid

Reflect Life Changes marriage, 
children, divorce and other events may 
require adjustment of beneficiaries.

Reflect

When to Review 

• During Open Enrollment:
 A great time to review or make updates

• Anytime: 
You can update your beneficiaries at any 
time.  Life changes happen, so adjust as 
needed.

Need Help?  
Contact PlanSource
(888) 222-4309

26



17GGB______

Selecting Cash in Lieu of Coverage

• Must provide documentation showing current medical insurance.

Adding New Dependents to Your Plan

• Spouse – Marriage Certificate required*

• Children/Stepchildren – Birth Certificate required*

*All Documents must have authentic raised seal and be in/translated to English.

Documents Required

Dependent Information Required
• Date of Birth

• Social Security Number – required for anyone older than 90 days, 

no exceptions.
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2026-2027 Benefit Guides

https://dsehp.com/
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Open Enrollment Timeframe
❑ April 28th – Open Enrollment meetings will begin.

❑ May 1st – OE Postcard Reminders will be mailed out

❑ May 4th – Current Benefit Confirmation Statements will be emailed showing the benefits that you 
will have effective 07-01-26 if you make no changes.  FSA amounts, by law need to be elected 
each year so that will not rollover!  You must elect an FSA amount if you would like to keep 
collecting money in your FSA account.  You must also Enroll in Cash-in-Lieu if you want to 
have it and provide proof of ACA-approved insurance.

❑ May 4th - 18th is the period you can modify your benefits. Changes can be made by calling 
PlanSource at (888)222-4309 or updating online at https://benefits.plansource.com/ 

❑ May 19th Updated Benefit Confirmation Statements will be emailed to all employees to verify 
benefits for 07-01-26 through 06-30-27.

❑ May 19th – 29th is the period, (if enrolled by the enrollment date), in which you can modify your 
benefits if you find an error while reviewing your updated Benefit Confirmation Statement. 
Call PlanSource at (888)222-4309 to make that change.

Enrollment for ALL BENEFITS, except FSA and CIL are PASSIVE.  Eligible members must update 
benefits by May 18th if they wish to have FSA or any changes to what you currently receive.

29

The contents of this presentation is intended for use as an easy-to-read summary only. It does not constitute a contract.  Additional 

limitations and exclusions may apply. For an official description of benefits, please refer to each carrier’s official certificate/benefit guide.

https://benefits.plansource.com/
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Employee Post Card

15250 Mercantile Dr.

   Dearborn, MI 48120

30
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Voluntary Benefits
• Accident – Now Costs 35% Less!
• Critical Illness – No Change
• Hospital Indemnity – No Change
• Life Insurance 

• 50% Spouse Coverage up to $75,000
• EOI May be Required

• Short-Term Disability
• NEW tier available - $1,000 per Week 
• EOI May be Required

Vision 

• No Change (Dual Coverage Allowed)

Dental 

• No Change (Dual Coverage Allowed)

Medical 
• No Change (No Dual Coverage Allowed)

Cash in Lieu (CIL)

• 10% Increase

• Must enroll & provide proof of insurance

Flexible Spending Accounts (F.S.A.)
Medical Reimbursement Account (MRA)

• $3,400 maximum
• $680 roll over to the next plan year

Dependent Care Flexible Spending Account (DCA)

• $7,500 for an annual election per household 
($3,750 is the limit for married individuals filing 
separately).  

• No rollover into the next plan year, all funds must 
be spent or forfeited. 

Summary of Benefit Changes

Refer to Benefit Guide for Details
31

Union Sponsored.  Union Benefits
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✓REMEMBER TO REVIEW BENEFIT CONFIRMATION STATEMENTS SENT 

TO YOU ON MAY 4, 2026, THEN MAKE CHANGES IF NEEDED.

✓TO CONTINUE CONTRIBUTING TO FSA ACCOUNTS, 

AN AMOUNT MUST BE ELECTED!  

✓ANYONE THAT HAS NOT CHOSEN FSA AMOUNT OR CHANGED 

ELECTIONS BY 05-18-2026 WILL HAVE THE CURRENT BENEFITS 

(MINUS FSA) EFFECTIVE 07-01-26 THROUGH 6-30-27, 

UNLESS THEY HAVE A QUALIFYING LIFE EVENT.

✓THE DSEHP CANNOT BE RESPONSIBLE FOR MISSING 

DEPENDENTS OR COVERAGE.  

ONLY YOU ARE.

VERIFY  ✓  VERIFY  ✓    VERIFY ✓ 

32
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The intent of this presentation is to provide you with general information regarding the status of, and/or potential 

concerns related to, your current employee benefits environment.  It does not necessarily fully address all your specific 

issues.  It should not be construed as, nor is it intended to provide, legal advice.  Questions regarding specific issues 

should be addressed by your general counsel or an attorney who specializes in this practice area.

34

Confidentiality & Disclosure Statements
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Q&A 
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